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Wayne Fueling Systems

A message from

Neil H. Thomas

CEO of Wayne Fueling Systems

For well over a century, Wayne has been an
industry leader, dedicated to our customers,
and committed to delivering the highest quality
products, services, and technology solutions in
the world. HOW we do things is just as important
as WHAT we do, and “The Wayne Way” is a
reflection of the shared values and principles that
have shaped our business and culture over the
years and that continue to guide us today as we
build Wayne into a strong, stand-alone company.
This Code of Business Conduct & Ethics sets the
standards that guide our business practices and
govern our behavior. We are all responsible for
protecting and enhancing Wayne’s reputation
for integrity, trust, and ethical leadership. Every
decision and every act can make a difference
in our business, to our customers, and to the
communities in which we live and work. We
must be accountable for our actions, responsible
for their consequences, and proud of doing the
“right thing” every time.

of these policies and the underlying values
and principles of the Wayne Way: unyielding
integrity, innovation and achievement, safety
and responsibility, and trust, fairness, and
respect. I count on all of you to lead by
example, seek guidance if you have questions,
and report concerns as they arise. As you read
this Code, be guided by its expectations and
make it your personal mission to protect and
The Code is intended as a resource to provide enhance our reputation for integrity and to build
high-level guidance, but our expectation is that trust in everything we do. Wayne Can, Wayne
all employees and directors, as well as suppliers, Will, The Right Way.
distributors, and business partners, will act at all
times in accordance with the spirit and the letter

Wayne Fueling Systems
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WAYNE FUELING SYSTEMS
CODE OF BUSINESS CONDUCT AND ETHICS

Overview
This Code is a public statement of Wayne’s commitment to
winning with integrity, and a reflection of the core values
and principles on which Wayne was built and on which we
do business every day. It is not intended to cover every
scenario that may come our way, or to enumerate every
policy and practice to which our employees, board members,
and business partners are expected to adhere. Instead the
Code should serve as a guide and a reference point, and
we are counting on all of you to use good judgment, live the
values and principles reflected in the Code, make informed,
ethical decisions, and speak up when you have questions
or concerns.
Every employee and member of the Wayne Board of
Directors, as well as everyone who represents Wayne in any
capacity, is required to act in a manner consistent with the
Code and to obey all laws and regulations that govern our
business worldwide. Should any applicable law or regulation
conflict with this Code, you will be expected to apply and
follow the stricter standard. The Wayne Way means we act
with integrity in everything we do. Any violation of the Code,
Wayne policies, or applicable law could result in disciplinary
action, up to and including termination of your relationship
with Wayne.
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RAISING CONCERNS
Wayne does not tolerate retaliation against anyone who
raises a concern or question honestly and in good faith.
If you are not sure how to address an issue of ethics or
integrity, or if you have a concern, speak up. No matter
how small you think the problem might be, we want to
hear from you. We cannot fix issues about which we are
not aware, and we expect all employees and everyone
else to whom this Code applies to promptly report any
and all suspected violations of the Code, Wayne policies,
or applicable law.
When a concern or question arises, communication at
the local level, either with a trusted peer or with your
manager, is often the best place to start. Wayne is
committed to an open-door policy, so if it is not possible
or you are not comfortable raising the issue with your
immediate manager, go to another manager you trust or
to your next level of management. In the alternative, you
can contact Human Resources, your local ombudsperson,
your business leader, or the Legal Department.

Good-faith reporting and non-retaliation

Wayne is
committed
to an
open-door
policy

Wayne Fueling Systems

Acting in good faith means that all reports of possible
violations are made sincerely and honestly. In other words,
it does not matter whether your report turns out to be true,
or whether the behavior reported is actually a violation, as
long as you have raised your concern in good faith and
with the best intentions. If you are asked to participate in
an investigation, you will be required to cooperate fully;
in return, Wayne will investigate concerns in a respectful,
professional manner, as promptly and confidentially as
possible. It is vital that we trust and respect one another,
and provide open and protected avenues for reporting.
Wayne absolutely prohibits retaliation against any person
who raises a concern, assists in an investigation, or helps to
address an integrity issue. Retaliation will not be tolerated,
and will be grounds for serious discipline, up to and including
termination.
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CUSTOMERS FIRST

Our customers are the number-one reason we’re here. We are
devoted to providing excellent solutions to help them to grow and
succeed, and are committed to doing business in a manner that
earns and builds our customers’ trust in Wayne every day, in every
relationship.

Safe, dependable products and services
We take pride in developing, manufacturing, and providing highquality products and services to our customers in accordance with
all applicable safety and regulatory requirements.
Promise only what we can deliver; and deliver on those promises.
Strive for continuous improvement in all we do for our customers.

Responsible marketing and customer communications
We represent and market our products and services fairly, accurately,
and truthfully; and we provide up-to-date and complete information
as we seek to win new business and as we fulfill our current
commitments.
Communicate regularly with customers in a manner that is
prompt, open, and complete.
Make it your personal mission to know Wayne customers
and understand their businesses, and to be directly
accountable to meet their needs and exceed their
expectations.
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Legal, ethical, and compliant contracting
Our customers range from small retail fueling stations to major oil
companies—from private, to public, to government-owned and funded—
and they also include the distributors and service providers in between.
Wayne is committed to strict compliance with all applicable laws,
regulations, and contracting requirements in every jurisdiction and with
every one of our customers around the world.
Pay particular attention to the unique provisions and
controls associated with government-related contracts,
from participation in bids and tenders, to negotiations,
administration, and fulfillment.
Do not make any unauthorized changes to contract terms
or specifications.
Never offer bribes, kickbacks, or preferential treatment.
Do not provide anything of monetary value to a government
employee or his or her family member. Please refer to
additional Code provisions regarding the giving of gifts,
entertainment, and business courtesies, and Wayne’s
Business Courtesies policy for additional information
and requirements.

Protection of personal and confidential information
We earn the trust of our customers by keeping their personal and
confidential information safe and secure, by complying with all
applicable privacy and data-protection laws and regulations of the
countries in which we do business, and by strictly honoring our nondisclosure agreements and other contractual obligations.
Appropriately label and safeguard customer personal and
confidential information.
Use customer information only as expressly authorized, or as
required to operate effectively or to comply with the law.

Wayne Fueling Systems
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RESPECT FOR EMPLOYEES
Our people are the key to Wayne’s success. We are connected by a
common purpose and driven to succeed by working together, being
open and honest in our interactions, and creating a safe environment
that welcomes and celebrates diversity, promotes an entrepreneurial
spirit, and rewards those who win with integrity.

Diversity, inclusion, and non-discrimination

A workforce made up of individuals who bring a wide variety of
skills, abilities, experiences, and perspectives is essential to our
success. Wayne is committed to diversity and inclusion, and
will not tolerate discrimination or preferential treatment based
on race, color, religion, sex, national origin, age, disability, HIV
status, sexual orientation, gender identity, pregnancy, marital
status, military service, or any other status protected by the laws
under which we operate. We provide equal opportunity to all who
are legally authorized to work in the country in which they seek
employment; we provide reasonable accommodations to individuals
with disabilities; and we remove artificial barriers to success.
Encourage and honor diverse viewpoints.
Make work-related decisions only on the basis of merit.

Harassment prevention
Solid teamwork requires mutual dignity and respect, and a
workplace that is free from harassment. Harassment can include
any conduct, language, or material that is used in a manner that
undermines or interferes with a person’s work performance,
or that reasonably could be considered as intimidating, hostile,
discriminatory, or offensive. Wayne does not tolerate any form of
abuse or harassment—whether in the form of comments, pictures,
messages, jokes, or gestures that are inappropriate, derogatory,
offensive, or sexually-oriented; or by intimidation, bullying, threats,
or unwanted sexual advances or physical conduct.
Help create an environment that is free from all forms of
offensive behavior.
If you witness harassing conduct, speak up immediately.
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We are connected by
a common purpose

Fair compensation and fair treatment

Laws and regulations relating to pay, employment benefits, hours of
work, time off, leaves of absence, and other terms and conditions of
employment vary from country to country. We follow all such laws in each
respective location in which we operate; we promote a culture of fairness,
respect, and open communication; and we expect those with whom we
work to act in a manner that it consistent with our sense of fairness and
equal opportunity.
Report all work time accurately and completely, honor all
obligations and commitments.
Help ensure that employees are paid accurately and on-time,
and are provided all applicable benefits.
Comply with all employment-related laws and policies
applicable to you, your location, and your team.

Health and safety
Wayne promotes and provides a safe workplace in accordance with all
applicable environmental, health, and safety (EHS) requirements, and
strives for continuous improvement in all of its facilities to help prevent
injury and illness, heighten safety awareness, deliver state-of-the-art
training, and implement best practices worldwide.
Follow all EHS laws, regulations, and policies applicable to
your work site, as well as any additional requirements at a
customer or business-partner site.
Implement safe practices when working in remote locations
or at home.
Communicate to visitors and require adherence to EHS
policies and practices at all Wayne sites.
Immediately report workplace injuries, illnesses, and
unsafe conditions, including “near-misses.”

Wayne Fueling Systems
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Work
calmly and
respectfully
Non-violent, drug-free workplace

All Wayne sites should be free of violence, weapons, illegal drugs,
and similar disruptions that can adversely affect safety, productivity,
attitude, reliability, and judgment at work. In view of our commitment
to a drug-free and alcohol-free workplace, we will take all legally
appropriate steps to ensure compliance, which may include testing
and requiring disclosure of relevant criminal convictions.
Work calmly and respectfully with coworkers to resolve
any conflicts—never resort to bullying, threats, or
intimidation, and never inflict harm on another person or
his or her property.
Unless expressly authorized by law, Wayne policy, or
senior leadership, never bring weapons of any kind onto
Wayne property or to any other location in which Wayne
conducts business.
Do not possess, distribute, or be under the influence of
illegal drugs while working, operating Wayne equipment
or vehicles, or engaging in any form of Wayne business.
With the exception of lawful, moderate, and prudent
alcohol consumption during legitimate business events,
do not consume or be under the influence of alcohol
while at work or while engaged in any form of Wayne
business.
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Communicating with integrity
What we say reflects who we are and what we stand for. Therefore,
we must always take care to communicate in a way that demonstrates
our values, furthers our purpose, and maintains and enhances our
reputation and the Wayne brand. This policy applies to internal as well
as external communications, and includes e-mail and instant messages,
blog entries, and social networking posts.
Be objective and professional in all communications, and
consider whether you would feel comfortable seeing your
statement in a headline on the front page of a major newspaper.
Avoid offensive, inflammatory, and aggressive language, as
well as anything that would embarrass or disparage Wayne, its
employees, or anyone with whom we do business.
Be truthful and accurate; do not exaggerate, generalize,
or speculate about matters of legal significance, or make
statements that could be taken out of context.
Keep in mind that social posts and comments are not
anonymous and can impact Wayne’s reputation.
Unless you are expressly authorized to speak on behalf of
Wayne, you must make clear that your statements are yours
alone and do not reflect Wayne’s views or represent the
position of the company.
Never disclose confidential information of Wayne or others; and
always preserve the nature of internal communications, especially
those that may contain confidential or privileged information.

Respect for employee privacy and confidentiality
Wayne respects the privacy of its employees and will not take an
interest in an employee’s activities outside of the workplace except
to the extent that such activities could affect Wayne’s reputation
or business. Wayne uses personal information only as required to
comply with the law and to conduct normal business operations.
If your job enables or requires you to have access to any
personal information of other employees (such as home
addresses, benefits information, and Social Security numbers),
then you are responsible for helping to protect it.
Safeguard all personal information and use it only for
legitimate business purposes. Do not share it with anyone
who does not have a work-related or legally mandated
reason to see it.
Honor confidentiality obligations you may have to third
parties such as former employers, and do not solicit from
or encourage others to engage in unauthorized sharing of
confidential information.

Wayne Fueling Systems

14

COMMITMENTS TO OUR SUPPLIERS,
BUSINESS PARTNERS, & COMMUNITIES
Wayne is dedicated to responsible and ethical corporate citizenship,
and we take care to select business partners and suppliers who
share our values and principles and our commitment to winning with
integrity. We seek to build relationships of trust that inspire our teams
and our business partners to make the right choices, not just for our
businesses, but also for the benefit of the communities in which we
live and work.

Anti-bribery and anti-corruption
Corruption interferes with the stability of markets, and it hurts
companies as well as the communities in which they do business.
We do not tolerate bribery or corruption in any form, regardless of
location, expectation, or business climate. We comply with antibribery and anti-corruption laws and regulations and support efforts to
eliminate bribery and corruption worldwide. We also work to ensure
that our business partners share our commitment and understand
that these policies apply to them and to all third parties who work with
and on behalf of Wayne anywhere in the world.
Never offer, provide, or accept bribes, kickbacks, or any
other improper payments, including facilitating payments. This
prohibition covers anything of value that could be perceived
as a payment made in order to obtain or retain business for
Wayne or others, or otherwise to gain an improper advantage.
Always comply with all anti-bribery and anti-corruption laws of
the countries in which we do business, including the Foreign
Corrupt Practices Act, the UK Bribery Act of 2010, and the
Brazil Clean Companies Act.
Avoid even the appearance of impropriety in all Wayne business
dealings and interactions, including those with government and
agency officials, employees of state-owned or -controlled
businesses, and officials of international organizations and
political parties.
Keep accurate books and records—describe all payments
truthfully and help ensure that company funds are used
only for lawful and appropriate purposes. Get to know your
suppliers and business partners in advance by following all
third-party due diligence procedures.
15
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Prevention of money laundering
We abide by all laws designed to deter criminal enterprise and protect
the national security of the countries in which we do business, including
laws and regulations that prohibit money laundering. “Money laundering”
refers to any activity in which funds generated from a criminal enterprise
are moved through legitimate businesses for the purpose of disguising
their origin. It also covers the use of legitimate funds to support criminal
activities or terrorism. We must never knowingly facilitate any such activity
or any other form of currency-crime or tax-evasion scheme, and we all must
take steps to prevent the use of Wayne’s business for such purposes.
Be vigilant and exercise good judgment when dealing with
customers, suppliers, and business partners. Know who
they are, what kind of business they do, and where their
funds are coming from.
Immediately report any unusual or suspicious activities or
transactions. These may include such things as requests
to make or receive payments in cash; the use of unrelated
third parties, foreign currencies, multiple bank accounts,
or international “tax havens” to make or receive payments;
as well as any attempts to evade normal record-keeping or
reporting requirements.

Wayne
promotes
and
provides
a safe
workplace
Wayne Fueling Systems
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Giving and accepting gifts, entertainment,
and business courtesies
Gift-giving, entertaining, and providing business courtesies can be
appropriate ways to show appreciation, enhance communication,
and build goodwill with customers, suppliers, and business partners.
In some cases, business courtesies (such as travel expenses) may
even be required as part of a contract. However, such practices
can create the perception of bias or undue influence. Therefore,
we have enacted stringent policies and procedures that not only
help us to ensure compliance with this complex legal framework,
but that also help us to avoid even the appearance of impropriety in
our dealings with others. Please refer to our Business Courtesies
Policy for additional details. If there is a conflict between Wayne’s
policy and the policy of a customer, business partner, supplier,
or government agency, we will act in accordance with the more
restrictive requirements.
Always comply with the law, the Code, and Wayne policies,
as well as the policies of the recipient’s organization, and use
sound judgment to help ensure that no gift, entertainment, or
other benefit could be used or construed to undermine the
integrity of our business relationships.
Do not give or accept gifts or entertainment in return for any
product, service, discount, information, business, or opportunity;
or with the intent to gain favor or to influence a decision.
Never give or accept anything of value that may be illegal or
immoral, or that could reflect poorly on Wayne; and never provide
or accept cash, cash equivalents, stock, or other securities.
Obtain approval from the Legal department before agreeing to
pay for any travel or living expenses of a government official,
state-owned or controlled business, or government-agency or
regulatory personnel.
Politely decline all gifts (except for certain occasional gifts of
nominal value, such as promotional and commemorative items
that may be acceptable under Wayne policy). If refusal would
be difficult or embarrassing, contact your manager or the Legal
department for guidance as soon as possible.
Always report gift and entertainment-related expenses promptly
and accurately, regardless of whether the recipient is a
commercial or government entity, and speak up if you think the
gift or entertainment may be contrary to applicable law or to
Wayne’s or the recipient’s policies; or if you have any questions.
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Political contributions and activities
Wayne team members are encouraged to be responsible citizens
who participate in civic and political activities, provided that such
activities are lawful and appropriate, and are conducted on the
employees’ own time and at their own expense.
Do not use Wayne funds, facilities, equipment, trademarks,
or other assets in connection with your personal political
activities or interests.
Take care not to give the impression that Wayne supports
or endorses any candidate, campaign, or political or civic
issue with which you are personally involved.
Do not communicate with public officials regarding
company or industry-related policy matters.

Fair competition
We make it our mission to win in a fair and competitive marketplace based
on the merits of our products, services, and people, and by providing
customers with high-quality goods and services at reasonable prices.
We abide by laws designed to preserve free and open competition,
and we compete fairly and vigorously in all aspects of our business,
from our dealings with competitors, distributors, customers, suppliers,
employees, and business partners; to our business development and
merger and acquisition activities.
Never enter into any form of agreement or understanding
with a competitor to set prices, rig bids, allocate customers,
or restrict the supply of goods or services.
Be especially mindful of interactions with competitors in
connection with industry events, trade shows, standardssetting or regulatory meetings, and similar industry activities.
Never discuss with competitors such things as prices, customers,
suppliers, terms of sale or purchase, territories, bids, product- or
technology road-maps, service offerings, revenues, costs, margins,
market share, salaries, hiring practices, distribution methods, or other
business relationships.
Follow guidance from the Legal department when evaluating
any merger or acquisition prospect, and do not begin to
exercise control or to integrate a target company until we
have executed a final agreement and obtained all necessary
government approvals.
Gather information about competitors only from public
sources and permitted customer feedback. Do not collect
or use confidential information of a competitor—especially
if you know or suspect that it was obtained inappropriately
or is subject to non-disclosure obligations. Refrain from
unjustifiably disparaging or criticizing a competitor or its
products or services.
Wayne Fueling Systems
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Compliance with international trade laws
Wayne operates all over the world, and we comply with all U.S.
and EU trade regulations as well as all applicable country-specific
laws and regulations regarding the import and export of our goods,
services, software, and technology. We do not export products or
services to countries that are subject to embargo, and we do not do
business, directly or indirectly, with any person or entity identified by
the U.S. or EU as a “restricted party,” or that otherwise is subject to
applicable government sanctions.
Never do business with any person or entity located in an
embargoed country or subject to applicable trade sanctions,
or where the intended end-user of the products or services is
located in an embargoed country or subject to such sanctions.
Make sure that all products intended for import or export,
including equipment, software, and technology, are
appropriately classified and labeled in advance, and that
all associated licenses, approvals, and documentation are
accurate, complete, and up-to-date.
Consult with your local trade-compliance leader or the Legal
department before making any commitment to export goods,
services, software, or technology, or if you have any questions
about our obligations in this regard.

Respect for the environment
We operate Wayne facilities to conserve resources, minimize harmful
impacts on the environment, and help prevent pollution. We comply
with all applicable environmental laws and regulations, and we are
environmentally responsible in the design and provision of our products
and services, in our manufacturing and day-to-day operations, and
in our selection of suppliers and business partners who share our
commitments.
Make it your business to know, understand, and comply with all
environmental laws and regulations that affect your work, your
site, your community, and Wayne.
Practice recycling wherever available, and take action to
reduce consumption of water, energy, paper, plastic, and
other resources and consumables, both in our manufacturing
operations and in our individual work activities.
Properly dispose of all electronic products and components—
including internal equipment as well as returned or discarded
components and parts—in compliance with applicable laws
and Wayne policies.
Strive for continuous improvement in sustainable practices and
in reducing our impact on the environment.
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Charitable contributions and activities
Wayne is committed to giving back to the communities in which we
operate, through charitable giving and company-sponsored volunteer
events. We also support our employees’ engagement in charitable
activities with qualified organizations of their own choosing, provided
that such activities do not conflict with Wayne’s interests, reflect
negatively on the company, or violate applicable laws. For additional
guidance, see the Code provisions on “Avoiding conflicts of interest,”
and “Using information technology and other resources.”

You are encouraged to participate in charitable and
volunteer activities that support Wayne-sponsored
community involvement programs.
You may on occasion use Wayne equipment and
resources for personal charitable activities.
All other volunteer efforts and charitable activities
should be carried out on your own time and with your
own resources.

Commitment to human rights
We conduct our business in a manner that respects human rights and
honors the dignity of all people, and we seek to work with suppliers
and business partners who share that commitment. Each of us can
play a role in the elimination of human rights abuses such as child
labor, forced labor, and human trafficking, and in the improvement of
working conditions in the communities in which we operate.
Select suppliers and business partners who are dedicated
to the health and safety of their workers and to compliance
with laws regulating wages, hours, and working conditions.
Stay vigilant, and immediately report any suspected use of
forced or indentured labor or other human rights violations,
whether in our operations or in those of a Wayne supplier
or business partner.

Wayne Fueling Systems
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COMMITMENTS TO OUR STAKEHOLDERS

Accurate record-keeping and reporting
The integrity of our business records and reporting processes
is essential to good decision-making, and critical to our success.
Wayne’s owners, customers, business partners, and other
stakeholders rely on us to keep accurate and complete records of our
financial as well as non-financial transactions, and to report results—
both internally and externally—in compliance with all applicable
accounting principles and legal requirements.
Make sure that all expenses, transactions, and balances are
timely and accurately recorded, classified, and summarized
in accordance with Wayne accounting policies and practices.
Always be candid, thorough, and forthcoming in preparing
business forecasts and reporting sales data and other financial
results.
Prepare and handle company documentation in keeping with
all applicable laws and requirements, and follow Wayne policies
regarding the creation, retention, storage, and destruction of
company records.

21

Wayne Fueling Systems

Recognizing and avoiding conflicts of interest
Our decisions and actions always should be taken in the best interests
of Wayne. Conflicts-of-interest arise when our personal interests or
activities compromise our judgment or ability to make objective decisions
for the company. They can result from working with family members or
others with whom we have close personal relationships—whether as
suppliers, customers, business partners, or government officials; or as
coworkers where one employee has the ability to influence decisions
regarding the other’s salary, rating, or promotion. They also can occur
in connection with outside board memberships, financial investments,
affiliations, and jobs, as well as with any other relationship or activity
that could create divided loyalties.
Take care to recognize and avoid conflicts-of-interest, as
well as any activity or relationship that could create even the
appearance of a conflict.
Do not take any action at Wayne for your own personal or
financial benefit or for the benefit of a family member or anyone
else with whom you have a significant personal, business, or
financial relationship.
Always disclose to your manager, Human Resources
representative, or the Legal department any and all
relationships, associations, board memberships, jobs,
affiliations, and activities that could present an actual or
potential conflict with your role at Wayne.

Take care to
avoid conflicts
of interest

Wayne Fueling Systems
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Do
the right
thing
Refrain from insider dealing
“Material non-public information” is information about Wayne or any
company that a reasonable shareholder would consider important
in making an investment decision, and can include information
regarding financial results, mergers and acquisitions, new supplier or
customer relationships or contract wins, changes in senior executive
management, and new product releases. Insider trading and “tipping”
refer to the use or sharing of such information to gain profits or avoid
losses, and such activities are strictly prohibited.
Do not use or disclose material non-public information
before its official public release.
Never buy or sell any stock or make any investment—directly
or indirectly—if you have inside information.
Never provide stock tips or share inside information with any
other person—even if you believe there is no intent to act on
such information.
Always abide by your confidentiality obligations with
respect to information about Wayne, and abide by Wayne’s
confidentiality obligations with respect to our customers,
suppliers, and business partners.
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Protect Wayne assets
We all are responsible for the protection of Wayne’s assets. Company
assets include such things as real estate, facilities, equipment, systems,
supplies, information, contracts, data, funds, and all other company
property, including intellectual property, whether developed, licensed, or
acquired by Wayne. It can also include information about or belonging
to customers, business partners, and other stakeholders that has been
disclosed to Wayne under obligations of confidentiality; and it also
covers a range of information that includes such things as financial data,
strategic business plans, products and solutions offerings, potential
mergers and acquisitions, corporate opportunities, legal proceedings,
product design and technical knowledge, and customer and team
member personal information.
Always be conscientious and act appropriately to ensure
that company assets are treated with care, and are not
damaged, misused, stolen, or lost.
Take proper security precautions, both physical and
electronic, for the safe-keeping of Wayne information. Use
secure storage locations, devices, and encryption, and
keep user IDs and passwords secure.
Guard our intellectual property and respect the intellectual
property rights of others.
Be vigilant against cyber-attacks and scams such as
phishing, and report immediately any incidents, including
potential or actual losses of data or other assets.
Limit personal use of Wayne computer equipment, phones,
e-mail, internet service, and other assets. Never use Wayne
assets for personal gain. If you develop intellectual
property in your job or while employed or contracted by
Wayne, you must disclose it to Wayne for a determination
regarding ownership.
Do not work with confidential information in a non-secure
setting or leave such information out in the open or
available for others to view.
Never disclose, duplicate, or share confidential information
unless expressly authorized to do so. Make sure the
recipient has a legitimate business need to know and is
subject to a non-disclosure agreement or similar obligation
of confidentiality. Share only as much information as is
required.

Wayne Fueling Systems
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Prevent theft and fraud
Protecting our business includes helping to prevent theft and fraud.
Theft can range from taking money or property of others without
permission, to forgery, embezzlement, and fraud. Fraud can come
in the form of words or conduct, or in the concealment or omission of
important information. Any employee or representative who engages
in or assists others with theft or fraud will be subject to disciplinary
action up to and including termination, and also will be subject to
prosecution.
Help protect Wayne’s assets and reputation by staying alert
for any kind of theft or fraudulent activity against Wayne, our
employees, representatives, customers, business partners, or
other stakeholders.
Always report suspicious activity immediately.

Honor contract requirements and commitments
We enter into contractual relationships with customers, suppliers,
business partners, and other stakeholders objectively and in the best
interests of Wayne. To promote efficiency, ensure compliance with
legal, accounting, and financial reporting requirements, and to protect
Wayne’s assets from fraud, waste, and abuse, we have established
policies, procedures, and standards for our contractual relationships,
and have granted authority to certain Wayne team members to enter
into and sign contracts on Wayne’s behalf—depending on the nature,
parties, scope, and financial value of the contract involved.
Understand and follow Wayne’s contracting policies, and act
only within the authority delegated to you under those policies
and related grants of authority.
Ensure that you obtain all necessary approvals from the
Finance, Accounting, Sourcing, Contract Management and
Legal departments before entering into an agreement by or on
behalf of Wayne.
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Learn,
understand,
and follow
the Code
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WORKING THE WAYNE WAY
A message from our Chief Compliance Officer:
Thank you for reading our Code of Business Conduct and Ethics, The
Wayne Way. We hope you find it useful in guiding your behavior and
decision-making as you carry out your daily activities at Wayne, and we
hope you refer to it often. It is not intended to be something you read
one time and set aside. The Code should be your guidebook for winning
with integrity, every day.

Expectations
Learn, understand, and follow the Code, as well as all
laws, regulations, policies, and standards that apply to
you in your relationship with Wayne.
Always act in a manner that is safe, ethical, and
consistent with those laws and policies, and always
strive to live up to our values and principles.
Speak up. If you suspect someone—an employee,
manager, supplier, business partner, or customer—is
acting illegally or unethically, help us maintain our
values and culture by reporting the issue immediately.
Raise any question or concern as soon as you see
an issue, and cooperate fully when responding to or
assisting with an investigation or audit.
Be a positive role model for your colleagues and
team members and for our suppliers, customers, and
business partners; select business partners carefully,
and be consistent when enforcing our requirements and
holding people accountable for their conduct.
Never compromise on integrity. Use sound judgment
and make good choices. If you aren’t sure of the right
choice, ask for help.
Make a commitment to doing business with integrity by
acknowledging that you have read, understood, and agree
to abide by the Code. Renew this commitment annually.
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Note that the Code is not a contract of employment, and Wayne may
revise some or all of the Code provisions, as well as related policies
and standards, at any time. The version on the Wayne intranet site will
always reflect the latest revisions and updates to the Code, as well as
links to relevant policies and procedures, frequently asked questions,
and additional resources. You are always expected to act with integrity
and high ethical standards when representing Wayne in any capacity.
Please let us know what you think. We welcome your input on
any aspect of the Code or any of our ethics and compliancerelated policies and procedures. Please send your feedback to
www.wayne.com/integrity.

Tracy Holland
Wayne General Counsel

Questions or concerns?
Contact your direct manager, your Human Resources representative,
your local ombudsperson, or the Wayne Legal department.
Email: integrity@wayne.com

For more information, go to the Wayne integrity website at:
www.wayne.com/integrity.
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We
promise
only what
we can
deliver

Austin, Texas

Malmo, Sweden

Rio de Janeiro, Brazil

Shanghai, China

